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faw=: Operation of Promotion ratio of Medical discipline

In reference to the Cadre Scheme of Medical discipline communicated vide OO No. CIL/C-
SA(PC)/CCC/43 dated 22.03.2012 and Corrigendum No. CIL/C-5A(PC)/CCC/503 dated
12.11.2013, the Competent Authority has approved the following with immediate etfect:

“Operation of the promotion ratio (2:1:1) of Medical Executives for promotions beyond E4
grade & onwards will be as under:
1} Medical Specialists & GDMQ with Specialists will be promoted against the respective
proportioned vacancies.
2) If vacancies of GDMQO with Specialists still remain unfilled, then such vacancies will
be diverted for promotion of GDMQOs in that particular grade along with the already
proportioned vacancies of GDMOs.”

This is for information and compliance by all concerned.
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Forwarded for information to:

1. The Area General Manager, All Areas.

The Chief of Medical Services I/c, WCL HQ.

The General Manager (Min)/(CA)/ TS to D(P), WCL HQ.

The General Manager (System), WCL HQ- with a request to upload in WCL's website.
The Dy.Manager(Secttl) to CMD/ D(P)/ D(F)/ D(T)Op/ D(T)P&P/ CVO, WCL HQ.
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f&9a: Executive Retirement before Superannuation Scheme

CIL Board in its 406™ meeting held on 26.06.2020 approved amendments in Voluntary
Retirement Scheme of Common Coal Cadre including the name of the Scheme as “Executive
Retirement before Superannuation Scheme” for implementation with immediate effect.

The revised Scheme is enclosed for information and compliance by all concerned.
W 2 o0

(Fer wwEg)
3q FEWEUS (F1./E11)

AT Fiahiesd fafAes
T T, Fa seee, Rfdd a$e, aAPgI- 440001

Hesl. wEA.: WCL/PER/EE)) 2 () T fe@ta: 06 July 20

Forwarded for information to:

1. The Area General Manager, All Areas.

The Head, All Departments.

The General Manager (Min)/(CA)/ TS to D(P)/ D(T)Op, D(T)P&P, D(F) WCL HQ.

The General Manager (System), WCL HQ- with a request to upload in WCL's website.

The Dy.Manager(Secttl) to CMD/ D(P)/ D(F)/ D(T)Op/ D(T)P&P/ CVO, WCL HQ. .
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Executive Retirement before Superannuation Scheme
1.0 Scope

This scheme shall cover all whole-time Executive cadre employees of Coal India
Limited and its Subsidiary companies.

2.0 Conditions

The Executive cadre employees governed by Coal India’s terms and conditions of
service and scales of pay, who have put in not less than 20 years of approved
qualifying service including service rendered. under the mine/ Company from which
the employee was taken over, may retire from Coal India’s service before
superannuation subject to the following:

(a) The Competent Authority will have absolute discretion to refuse permission to
an Executive for retirement before superannuation without assigning any reason.

(b) Before an Executive gives notice for early retirement from service, he/ she
should satisfy himself by means of a reference to the appropriate authority that
he/ she has actually completed 20 years® qualifying service.

() An employee shall give notice of at least 3 months to the Competent Authority
to retire early from service. A notice of less than 3 months may also be accepted
by the Competent Authority in deserving cases. :

(d) The Company will not have the right to retire any Executive on its own under

~ this Scheme. ‘ '

(e) If an Executive wishes to retire under this Scheme while he/ she ison study leave,
the retirement shall take effect from the date of commencement of such leave

\ and the leave salary paid in respect of such leave, shall be recovered from the

dues payable to him/ her on early retirement.

(f) A notice of early retirement may be withdrawn subsequently only with the
approval of the Competent Authority provided the request for such withdrawal
:s made before the expiry of the notice period.

(g) An Executive against whom disciplinary proceedings are pending/ prosecution
sanctioned or contemplated in terms of Conduct, Discipline and Appeal Rules,
1978, shall not be allowed to retire early under this Scheme. Further, vigilance
clearance will be required to allow an Executive to retire early under this
Scheme.

(h) Executives who would be retiring under Compulsory Retirement should be
excluded from the Scheme.

(i) DPE guidelines issued in future from time to time in respect of such retirement
before attaining the age of superannuation would be applicable.

3.0 Benefits

Executives retiring before attaining the age of superannuation under this Scheme,
" shall be entitled to all retirement benefits of the Company at par with the Executives
on superannuation as per applicable statutes/ DPE guidelines/ rules of the Company
for the purpose of Gratuity, CPRMSE, CMPF/ CMPS, defined contribution pension
(CIL EDCPS 2007), leave encashment, transfer benefits (TA), etc. All the terminal




dues admissible to the Ixecutive shall be settled within one month from the date of
the acceptance of the retirement.

However, on such retirement, the Executives would not be eligible for any other ex-
gratia payment.

4.0 Definition of Competent Authority

‘Competent Authority’ for approval of retirement before attaining the age of
superannuation shall be the Chairman, CIL.

5.0 Commencement of the Scheme
The amended Scheme shall come into force with immediate effect.
6.0 Interpretation

The power to interpret the Scheme is reserved with the Director (P&IR), CIL and his/
her interpretation will be final.

7.0 Savings

The Chairman, CIL reserves the right to relax, alter, amend or withdraw partly or
fully any of the provisions of this policy at his/ her discretion or on administrative
grounds in the interest of the Company for reasons to be recorded in writing. ]



